C081 - Labour Inspection Convention, 1947 (No. 81)
Preamble
The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Thirtieth Session on 19 June 1947, and

Having decided upon the adoption of certain proposals with regard to the organisation
of labour inspection in industry and commerce, which is the fourth item on the agenda of
the Session, and

Having determined that these proposals shall take the form of an international
Convention,

adopts this eleventh day of July of the year one thousand nine hundred and forty-seven
the following Convention, which may be cited as the Labour Inspection Convention,
1947:

PART I. LABOUR INSPECTION IN INDUSTRY
Article 1

Each Member of the International Labour Organisation for which this Convention is in
force shall maintain a system of labour inspection in industrial workplaces.

Article 2

= 1. The system of labour inspection in industrial workplaces shall apply to all
workplaces in respect of which legal provisions relating to conditions of work and
the protection of workers while engaged in their work are enforceable by labour
inspectors.

= 2. National laws or regulations may exempt mining and transport undertakings or
parts of such undertakings from the application of this Convention.

Article 3
= 1. The functions of the system of labour inspection shall be:

= (a) to secure the enforcement of the legal provisions relating to conditions
of work and the protection of workers while engaged in their work, such as
provisions relating to hours, wages, safety, health and welfare, the
employment of children and young persons, and other connected matters,
in so far as such provisions are enforceable by labour inspectors;

= (b) to supply technical information and advice to employers and workers
concerning the most effective means of complying with the legal
provisions;

= (c) to bring to the notice of the competent authority defects or abuses not
specifically covered by existing legal provisions.



= 2. Any further duties which may be entrusted to labour inspectors shall not be
such as to interfere with the effective discharge of their primary duties or to
prejudice in any way the authority and impartiality which are necessary to
inspectors in their relations with employers and workers.

Article 4

= 1. So far as is compatible with the administrative practice of the Member, labour
inspection shall be placed under the supervision and control of a central
authority.

= 2. Inthe case of a federal State, the term central authority may mean either a
federal authority or a central authority of a federated unit.

Article 5
The competent authority shall make appropriate arrangements to promote:

= (a) effective co-operation between the inspection services and other Government
services and public or private institutions engaged in similar activities; and

= (b) collaboration between officials of the labour inspectorate and employers and
workers or their organisations.

Article 6

The inspection staff shall be composed of public officials whose status and conditions of
service are such that they are assured of stability of employment and are independent
of changes of government and of improper external influences.

Article 7

= 1. Subject to any conditions for recruitment to the public service which may be
prescribed by national laws or regulations, labour inspectors shall be recruited
with sole regard to their qualifications for the performance of their duties.

= 2. The means of ascertaining such qualifications shall be determined by the
competent authority.

= 3. Labour inspectors shall be adequately trained for the performance of their
duties.

Article 8

Both men and women shall be eligible for appointment to the inspection staff; where
necessary, special duties may be assigned to men and women inspectors.

Article 9

Each Member shall take the necessary measures to ensure that duly qualified technical
experts and specialists, including specialists in medicine, engineering, electricity and
chemistry, are associated in the work of inspection, in such manner as may be deemed
most appropriate under national conditions, for the purpose of securing the enforcement
of the legal provisions relating to the protection of the health and safety of workers while



engaged in their work and of investigating the effects of processes, materials and
methods of work on the health and safety of workers.

Article 10

The number of labour inspectors shall be sufficient to secure the effective discharge of
the duties of the inspectorate and shall be determined with due regard for:

= (a) the importance of the duties which inspectors have to perform, in particular--

= (i) the number, nature, size and situation of the workplaces liable to
inspection;

= (i) the number and classes of workers employed in such workplaces; and
= (iii) the number and complexity of the legal provisions to be enforced;
= (b) the material means placed at the disposal of the inspectors; and

= (c) the practical conditions under which visits of inspection must be carried out in
order to be effective.

Article 11

= 1. The competent authority shall make the necessary arrangements to furnish
labour inspectors with--

= (a) local offices, suitably equipped in accordance with the requirements of
the service, and accessible to all persons concerned;

= (b) the transport facilities necessary for the performance of their duties in
cases where suitable public facilities do not exist.

= 2. The competent authority shall make the necessary arrangements to reimburse
to labour inspectors any travelling and incidental expenses which may be
necessary for the performance of their duties.

Article 12
= 1. Labour inspectors provided with proper credentials shall be empowered:

= (a) to enter freely and without previous notice at any hour of the day or
night any workplace liable to inspection;

= (b) to enter by day any premises which they may have reasonable cause
to believe to be liable to inspection; and

= (c) to carry out any examination, test or enquiry which they may consider
necessary in order to satisfy themselves that the legal provisions are
being strictly observed, and in particular--

= (i) to interrogate, alone or in the presence of witnesses, the
employer or the staff of the undertaking on any matters concerning
the application of the legal provisions;



= (ii) to require the production of any books, registers or other
documents the keeping of which is prescribed by national laws or
regulations relating to conditions of work, in order to see that they
are in conformity with the legal provisions, and to copy such
documents or make extracts from them;

= (iii) to enforce the posting of notices required by the legal
provisions;

= (iv) to take or remove for purposes of analysis samples of materials
and substances used or handled, subject to the employer or his
representative being notified of any samples or substances taken or
removed for such purpose.

2. On the occasion of an inspection visit, inspectors shall notify the employer or
his representative of their presence, unless they consider that such a notification
may be prejudicial to the performance of their duties.

Article 13

1. Labour inspectors shall be empowered to take steps with a view to remedying
defects observed in plant, layout or working methods which they may have
reasonable cause to believe constitute a threat to the health or safety of the
workers.

2. In order to enable inspectors to take such steps they shall be empowered,
subject to any right of appeal to a judicial or administrative authority which may
be provided by law, to make or to have made orders requiring--

= (@) such alterations to the installation or plant, to be carried out within a
specified time limit, as may be necessary to secure compliance with the
legal provisions relating to the health or safety of the workers; or

= (b) measures with immediate executory force in the event of imminent
danger to the health or safety of the workers.

3. Where the procedure prescribed in paragraph 2 is not compatible with the
administrative or judicial practice of the Member, inspectors shall have the right
to apply to the competent authority for the issue of orders or for the initiation of
measures with immediate executory force.

Article 14

The labour inspectorate shall be notified of industrial accidents and cases of
occupational disease in such cases and in such manner as may be prescribed by
national laws or regulations.

Article 15

Subject to such exceptions as may be made by national laws or regulations, labour
inspectors--



= (a) shall be prohibited from having any direct or indirect interest in the
undertakings under their supervision;

= (b) shall be bound on pain of appropriate penalties or disciplinary measures not
to reveal, even after leaving the service, any manufacturing or commercial
secrets or working processes which may come to their knowledge in the course
of their duties; and

= (c) shall treat as absolutely confidential the source of any complaint bringing to
their notice a defect or breach of legal provisions and shall give no intimation to
the employer or his representative that a visit of inspection was made in
consequence of the receipt of such a complaint.

Article 16

Workplaces shall be inspected as often and as thoroughly as is necessary to ensure the
effective application of the relevant legal provisions.

Article 17

= 1. Persons who violate or neglect to observe legal provisions enforceable by
labour inspectors shall be liable to prompt legal proceedings without previous
warning: Provided that exceptions may be made by national laws or regulations
in respect of cases in which previous notice to carry out remedial or preventive
measures is to be given.

= 2. It shall be left to the discretion of labour inspectors to give warning and advice
instead of instituting or recommending proceedings.

Article 18

Adequate penalties for violations of the legal provisions enforceable by labour
inspectors and for obstructing labour inspectors in the performance of their duties shall
be provided for by national laws or regulations and effectively enforced.

Article 19

= 1. Labour inspectors or local inspection offices, as the case may be, shall be
required to submit to the central inspection authority periodical reports on the
results of their inspection activities.

= 2. These reports shall be drawn up in such manner and deal with such subjects
as may from time to time be prescribed by the central authority; they shall be
submitted at least as frequently as may be prescribed by that authority and in any
case not less frequently than once a year.

Article 20

= 1. The central inspection authority shall publish an annual general report on the
work of the inspection services under its control.

= 2. Such annual reports shall be published within a reasonable time after the end
of the year to which they relate and in any case within twelve months.



= 3. Copies of the annual reports shall be transmitted to the Director-General of the
International Labour Office within a reasonable period after their publication and
in any case within three months.

Article 21

The annual report published by the central inspection authority shall deal with the
following and other relevant subjects in so far as they are under the control of the said
authority:

= (a) laws and regulations relevant to the work of the inspection service;
= (b) staff of the labour inspection service;

= (c) statistics of workplaces liable to inspection and the number of workers
employed therein;

(d) statistics of inspection visits;
= (e) statistics of violations and penalties imposed;
= (f) statistics of industrial accidents;

= (Q) statistics of occupational diseases.
PART Il. LABOUR INSPECTION IN COMMERCE
Article 22

Each Member of the International Labour Organisation for which this Part of this
Convention is in force shall maintain a system of labour inspection in commercial
workplaces.

Article 23

The system of labour inspection in commercial workplaces shall apply to workplaces in
respect of which legal provisions relating to conditions of work and the protection of
workers while engaged in their work are enforceable by labour inspectors.

Article 24

The system of labour inspection in commercial workplaces shall comply with the
requirements of Articles 3 to 21 of this Convention in so far as they are applicable.

PART IIl. MISCELLANEOUS PROVISIONS
Article 25

= 1. Any Member of the International Labour Organisation which ratifies this
Convention may, by a declaration appended to its ratification, exclude Part Il from
its acceptance of the Convention.

= 2. Any Member which has made such a declaration may at any time cancel that
declaration by a subsequent declaration.



= 3. Every Member for which a declaration made under paragraph 1 of this Article
is in force shall indicate each year in its annual report upon the application of this
Convention the position of its law and practice in regard to the provisions of Part
Il of this Convention and the extent to which effect has been given, or is
proposed to be given, to the said provisions.

Article 26

In any case in which it is doubtful whether any undertaking, part or service of an
undertaking or workplace is an undertaking, part, service or workplace to which this
Convention applies, the question shall be settled by the competent authority.

Article 27

In this Convention the term legal provisions includes, in addition to laws and
regulations, arbitration awards and collective agreements upon which the force of law is
conferred and which are enforceable by labour inspectors.

Article 28

There shall be included in the annual reports to be submitted under Article 22 of the
Constitution of the International Labour Organisation full information concerning all laws
and regulations by which effect is given to the provisions of this Convention.

Article 29

= 1. In the case of a Member the territory of which includes large areas where, by
reason of the sparseness of the population or the stage of development of the
area, the competent authority considers it impracticable to enforce the provisions
of this Convention, the authority may exempt such areas from the application of
this Convention either generally or with such exceptions in respect of particular
undertakings or occupations as it thinks fit.

= 2. Each Member shall indicate in its first annual report upon the application of this
Convention submitted under Article 22 of the Constitution of the International
Labour Organisation any areas in respect of which it proposes to have recourse
to the provisions of the present Article and shall give the reasons for which it
proposes to have recourse thereto; no Member shall, after the date of its first
annual report, have recourse to the provisions of the present Article except in
respect of areas so indicated.

= 3. Each Member having recourse to the provisions of the present Article shall
indicate in subsequent annual reports any areas in respect of which it renounces
the right to have recourse to the provisions of the present Article.

Article 30

= 1. In respect of the territories referred to in Article 35 of the Constitution of the
International Labour Organisation as amended by the Constitution of the
International Labour Organisation Instrument of Amendment 1946, other than the
territories referred to in paragraphs 4 an, 5 of the said Article as so amended,



each Member of the Organisation which ratifies this Convention shall
communicate to the Director-General of the International Labour Office as soon
as possible after ratification a declaration stating--

= (a) the territories in respect of which it undertakes that the provisions of
the Convention shall be applied without modification;

= (b) the territories in respect of which it undertakes that the provisions of
the Convention shall be applied subject to modifications, together with
details of the said modifications;

= (c) the territories in respect of which the Convention is inapplicable and in
such cases the grounds on which it is inapplicable;

= (d) the territories in respect of which it reserves its decision.

2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1 of
this Article shall be deemed to be an integral part of the ratification and shall have
the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in whole or
in part any reservations made in its original declaration in virtue of
subparagraphs (b), (c) or (d) of paragraph 1 of this Article.

4. Any Member may, at any time at which the Convention is subject to
denunciation in accordance with the provisions of Article 34, communicate to the
Director-General a declaration modifying in any other respect the terms of any
former declaration and stating the present position in respect of such territories
as it may specify.

Article 31

1. Where the subject matter of this Convention is within the self-governing
powers of any non-metropolitan territory, the Member responsible for the
international relations of that territory may, in agreement with the Government of
the territory, communicate to the Director-General of the International Labour
Office a declaration accepting on behalf of the territory the obligations of this
Convention.

2. A declaration accepting the obligations of this Convention may be
communicated to the Director-General of the International Labour Office --

= (a) by two or more Members of the Organisation in respect of any territory
which is under their joint authority; or

= (b) by any international authority responsible for the administration of any
territory, in virtue of the Charter of the United Nations or otherwise, in
respect of any such territory.

3. Declarations communicated to the Director-General of the International Labour
Office in accordance with the preceding paragraphs of this Article shall indicate
whether the provisions of the Convention will be applied in the territory



concerned without modification or subject to modifications; when the declaration
indicates that the provisions of the Convention will be applied subject to
modifications it shall give details of the said modifications.

4. The Member, Members or international authority concerned may at any time
by a subsequent declaration renounce in whole or in part the right to have
recourse to any modification indicated in any former declaration.

5. The Member, Members or international authority concerned may, at any time
at which this Convention is subject to denunciation in accordance with the
provisions of Article 34, communicate to the Director-General a declaration
modifying in any other respect the terms of any former declaration and stating the
present position in respect of the application of the Convention.

PART IV. FINAL PROVISIONS

Article 32

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 33

1. This Convention shall be binding only upon those Members of the International
Labour Organisation whose ratifications have been registered with the Director-
General.

2. It shall come into force twelve months after the date on which the ratifications
of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Article 34

1. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 35

1. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organisation of the registration of all



ratifications, declarations and denunciations communicated to him by the
Members of the Organisation.

= 2. When notifying the Members of the Organisation of the registration of the
second ratification communicated to him, the Director-General shall draw the
attention of the Members of the Organisation to the date upon which the
Convention will come into force.

Article 36

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102
of the Charter of the United Nations full particulars of all ratifications, declarations and
acts of denunciation registered by him in accordance with the provisions of the
preceding Articles.

Article 37

At such times as it may consider necessary the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 38

= 1. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides,

= (a) the ratification by a Member of the new revising Convention shall ipso
jure involve the immediate denunciation of this Convention,
notwithstanding the provisions of Article 34 above, if and when the new
revising Convention shall have come into force;

= (b) as from the date when the new revising Convention comes into force,
this Convention shall cease to be open to ratification by the Members.

= 2. This Convention shall in any case remain in force in its actual form and content
for those Members which have ratified it but have not ratified the revising
Convention.

Article 39

The English and French versions of the text of this Convention are equally authoritative.



C122 - Employment Policy Convention, 1964 (No. 122)
Preamble
The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Forty-eighth Session on 17 June 1964, and

Considering that the Declaration of Philadelphia recognises the solemn obligation of the
International Labour Organisation to further among the nations of the world programmes
which will achieve full employment and the raising of standards of living, and that the
Preamble to the Constitution of the International Labour Organisation provides for the
prevention of unemployment and the provision of an adequate living wage, and

Considering further that under the terms of the Declaration of Philadelphia it is the
responsibility of the International Labour Organisation to examine and consider the
bearing of economic and financial policies upon employment policy in the light of the
fundamental objective that "all human beings, irrespective of race, creed or sex, have
the right to pursue both their material well-being and their spiritual development in
conditions of freedom and dignity, of economic security and equal opportunity”, and

Considering that the Universal Declaration of Human Rights provides that "everyone
has the right to work, to free choice of employment, to just and favourable conditions of
work and to protection against unemployment", and

Noting the terms of existing international labour Conventions and Recommendations of
direct relevance to employment policy, and in particular of the Employment Service
Convention and Recommendation, 1948, the Vocational Guidance Recommendation,
1949, the Vocational Training Recommendation, 1962, and the Discrimination
(Employment and Occupation) Convention and Recommendation, 1958, and

Considering that these instruments should be placed in the wider framework of an
international programme for economic expansion on the basis of full, productive and
freely chosen employment, and

Having decided upon the adoption of certain proposals with regard to employment
policy, which are included in the eighth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international
Convention,

adopts this ninth day of July of the year one thousand nine hundred and sixty-four the
following Convention, which may be cited as the Employment Policy Convention, 1964

Article 1

= 1. With a view to stimulating economic growth and development, raising levels of
living, meeting manpower requirements and overcoming unemployment and
underemployment, each Member shall declare and pursue, as a major goal, an
active policy designed to promote full, productive and freely chosen employment.



= 2. The said policy shall aim at ensuring that--
= (a) there is work for all who are available for and seeking work;
= (b) such work is as productive as possible;

= (c) there is freedom of choice of employment and the fullest possible
opportunity for each worker to qualify for, and to use his skills and
endowments in, a job for which he is well suited, irrespective of race,
colour, sex, religion, political opinion, national extraction or social origin.

= 3. The said policy shall take due account of the stage and level of economic
development and the mutual relationships between employment objectives and
other economic and social objectives, and shall be pursued by methods that are
appropriate to national conditions and practices.

Article 2

Each Member shall, by such methods and to such extent as may be appropriate under
national conditions--

= (a) decide on and keep under review, within the framework of a co-ordinated
economic and social policy, the measures to be adopted for attaining the
objectives specified in Article 1;

= (b) take such steps as may be needed, including when appropriate the
establishment of programmes, for the application of these measures.

Article 3

In the application of this Convention, representatives of the persons affected by the
measures to be taken, and in particular representatives of employers and workers, shall
be consulted concerning employment policies, with a view to taking fully into account
their experience and views and securing their full co-operation in formulating and
enlisting support for such policies.

Article 4

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 5

= 1. This Convention shall be binding only upon those Members of the International
Labour Organisation whose ratifications have been registered with the Director-
General.

= 2. It shall come into force twelve months after the date on which the ratifications
of two Members have been registered with the Director-General.

= 3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Article 6



= 1. AMember which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

= 2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 7

= 1. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organisation of the registration of all
ratifications and denunciations communicated to him by the Members of the
Organisation.

= 2. When notifying the Members of the Organisation of the registration of the
second ratification communicated to him, the Director-General shall draw the
attention of the Members of the Organisation to the date upon which the
Convention will come into force.

Article 8

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102
of the Charter of the United Nations full particulars of all ratifications and acts of
denunciation registered by him in accordance with the provisions of the preceding
Articles.

Article 9

At such times as it may consider necessary the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 10

= 1. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides--

= (a) the ratification by a Member of the new revising Convention shall ipso
jure involve the immediate denunciation of this Convention,
notwithstanding the provisions of Article 6 above, if and when the new
revising Convention shall have come into force;



= (b) as from the date when the new revising Convention comes into force
this Convention shall cease to be open to ratification by the Members.

= 2. This Convention shall in any case remain in force in its actual form and content
for those Members which have ratified it but have not ratified the revising
Convention.

Article 11

The English and French versions of the text of this Convention are equally authoritative.



C129 - Labour Inspection (Agriculture) Convention, 1969 (No. 129)
Preamble
The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Fifty-third Session on 4 June 1969, and

Noting the terms of existing international labour Conventions concerning labour
inspection, such as the Labour Inspection Convention, 1947, which applies to industry
and commerce, and the Plantations Convention, 1958, which covers a limited category
of agricultural undertakings, and

Considering that international standards providing for labour inspection in agriculture
generally are desirable, and

Having decided upon the adoption of certain proposals with regard to labour inspection
in agriculture, which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international
Convention,

adopts this twenty-fifth day of June of the year one thousand nine hundred and sixty-
nine the following Convention, which may be cited as the Labour Inspection
(Agriculture) Convention, 1969:

Article 1

= 1. In this Convention the term agricultural undertaking means undertakings
and parts of undertakings engaged in cultivation, animal husbandry including
livestock production and care, forestry, horticulture, the primary processing of
agricultural products by the operator of the holding or any other form of
agricultural activity.

= 2. Where necessary, the competent authority shall, after consultation with the
most representative organisations of employers and workers concerned, where
such exist, define the line which separates agriculture from industry and
commerce in such a manner as not to exclude any agricultural undertaking from
the national system of labour inspection.

= 3. In any case in which it is doubtful whether an undertaking or part of an
undertaking is one to which this Convention applies, the question shall be settled
by the competent authority.

Article 2

In this Convention the term legal provisions includes, in addition to laws and
regulations, arbitration awards and collective agreements upon which the force of law is
conferred and which are enforceable by labour inspectors.

Article 3



Each Member of the International Labour Organisation for which this Convention is in
force shall maintain a system of labour inspection in agriculture.

Article 4

The system of labour inspection in agriculture shall apply to agricultural undertakings in
which work employees or apprentices, however they may be remunerated and whatever
the type, form or duration of their contract.

Article 5

= 1. Any Member ratifying this Convention may, in a declaration accompanying its
ratification, undertake also to cover by labour inspection in agriculture one or
more of the following categories of persons working in agricultural undertakings:

(a) tenants who do not engage outside help, sharecroppers and similar
categories of agricultural workers;

(b) persons participating in a collective economic enterprise, such as
members of a co-operative;

(c) members of the family of the operator of the undertaking, as defined by
national laws or regulations.

= 2. Any Member which has ratified this Convention may subsequently
communicate to the Director-General of the International Labour Office a
declaration undertaking to cover one or more of the categories of persons
referred to in the preceding paragraph which are not already covered in virtue of
a previous declaration.

= 3. Each Member which has ratified this Convention shall indicate in its reports
under article 22 of the Constitution of the International Labour Organisation to
what extent effect has been given or is proposed to be given to the provisions of
the Convention in respect of such of the categories of persons referred to in
paragraph 1 of this Article as are not covered in virtue of a declaration.

Article 6

= 1. The functions of the system of labour inspection in agriculture shall be--

(a) to secure the enforcement of the legal provisions relating to conditions
of work and the protection of workers while engaged in their work, such as
provisions relating to hours, wages, weekly rest and holidays, safety,
health and welfare, the employment of women, children and young
persons, and other connected matters, in so far as such provisions are
enforceable by labour inspectors;

(b) to supply technical information and advice to employers and workers
concerning the most effective means of complying with the legal
provisions;



= (c) to bring to the notice of the competent authority defects or abuses not
specifically covered by existing legal provisions and to submit to it
proposals on the improvement of laws and regulations.

2. National laws or regulations may give labour inspectors in agriculture advisory
or enforcement functions regarding legal provisions relating to conditions of life of
workers and their families.

3. Any further duties which may be entrusted to labour inspectors in agriculture
shall not be such as to interfere with the effective discharge of their primary
duties or to prejudice in any way the authority and impartiality which are
necessary to inspectors in their relations with employers and workers.

Article 7

1. So far as is compatible with the administrative practice of the Member, labour
inspection in agriculture shall be placed under the supervision and control of a
central body.

2. In the case of a federal State, the term central body may mean either one at
federal level or one at the level of a federated unit.

3. Labour inspection in agriculture might be carried out for example--

= (a) by a single labour inspection department responsible for all sectors of
economic activity;

= (b) by a single labour inspection department, which would arrange for
internal functional specialisation through the appropriate training of
inspectors called upon to exercise their functions in agriculture;

= (c) by a single labour inspection department, which would arrange for
internal institutional specialisation by creating a technically qualified
service, the officers of which would perform their functions in agriculture;
or

= (d) by a specialised agricultural inspection service, the activity of which
would be supervised by a central body vested with the same prerogatives
in respect of labour inspection in other fields, such as industry, transport
and commerce.

Article 8

1. The labour inspection staff in agriculture shall be composed of public officials
whose status and conditions of service are such that they are assured of stability
of employment and are independent of changes of government and of improper
external influences.

2. So far as is compatible with national laws or regulations or with national
practice, Members may include in their system of labour inspection in agriculture
officials or representatives of occupational organisations, whose activities would



supplement those of the public inspection staff; the persons concerned shall be
assured of stability of tenure and be independent of improper external influences.

Article 9

= 1. Subject to any conditions for recruitment to the public service which may be
prescribed by national laws or regulations, labour inspectors in agriculture shall
be recruited with sole regard to their qualifications for the performance of their
duties.

= 2. The means of ascertaining such qualifications shall be determined by the
competent authority.

= 3. Labour inspectors in agriculture shall be adequately trained for the
performance of their duties and measures shall be taken to give them
appropriate further training in the course of their employment.

Article 10

Both men and women shall be eligible for appointment to the labour inspection staff in
agriculture; where necessary, special duties may be assigned to men and women
inspectors.

Article 11

Each Member shall take the necessary measures to ensure that duly qualified technical
experts and specialists, who might help to solve problems demanding technical
knowledge, are associated in the work of labour inspection in agriculture in such
manner as may be deemed most appropriate under national conditions.

Article 12

= 1. The competent authority shall make appropriate arrangements to promote
effective co-operation between the inspection services in agriculture and
government services and public or approved institutions which may be engaged
in similar activities.

= 2. Where necessary, the competent authority may either entrust certain
inspection functions at the regional or local level on an auxiliary basis to
appropriate government services or public institutions or associate these services
or institutions with the exercise of the functions in question, on condition that this
does not prejudice the application of the principles of this Convention.

Article 13

The competent authority shall make appropriate arrangements to promote collaboration
between officials of the labour inspectorate in agriculture and employers and workers, or
their organisations where such exist.

Article 14



Arrangements shall be made to ensure that the number of labour inspectors in
agriculture is sufficient to secure the effective discharge of the duties of the inspectorate
and is determined with due regard for--

= (a) the importance of the duties which inspectors have to perform, in particular--

= (i) the number, nature, size and situation of the agricultural undertakings
liable to inspection;

= (i) the number and classes of persons working in such undertakings; and
= (iii) the number and complexity of the legal provisions to be enforced;
= (b) the material means placed at the disposal of the inspectors; and

= (c) the practical conditions under which visits of inspection must be carried out in
order to be effective.

Article 15

= 1. The competent authority shall make the necessary arrangements to furnish
labour inspectors in agriculture with--

= (a) local offices so located as to take account of the geographical situation
of the agricultural undertakings and of the means of communication,
suitably equipped in accordance with the requirements of the service, and,
in so far as possible, accessible to the persons concerned;

= (b) the transport facilities necessary for the performance of their duties in
cases where suitable public facilities do not exist.

= 2. The competent authority shall make the necessary arrangements to reimburse
to labour inspectors in agriculture any travelling and incidental expenses which
may be necessary for the performance of their duties.

Article 16

= 1. Labour inspectors in agriculture provided with proper credentials shall be
empowered--

= (a) to enter freely and without previous notice at any hour of the day or
night any workplace liable to inspection;

= (b) to enter by day any premises which they may have reasonable cause
to believe to be liable to inspection;

= (c)to carry out any examination, test or inquiry which they may consider
necessary in order to satisfy themselves that the legal provisions are
being strictly observed, and in particular--

= (i) to interview, alone or in the presence of witnesses, the employer,
the staff of the undertaking or any other person in the undertaking
on any matters concerning the application of the legal provisions;



= (ii) to require, in such manner as national laws or regulations may
prescribe, the production of any books, registers or other
documents the keeping of which is prescribed by national laws or
regulations relating to conditions of life and work, in order to see
that they are in conformity with the legal provisions, and to copy
such documents or make extracts from them;

= (iii) to take or remove for purposes of analysis samples of products,
materials and substances used or handled, subject to the employer
or his representative being notified of any products, materials or
substances taken or removed for such purposes.

2. Labour inspectors shall not enter the private home of the operator of the
undertaking in pursuance of subparagraph (a) or (b) of paragraph 1 of this Article
except with the consent of the operator or with a special authorisation issued by
the competent authority.

3. On the occasion of an inspection visit, inspectors shall notify the employer or
his representative, and the workers or their representatives, of their presence,
unless they consider that such a notification may be prejudicial to the
performance of their duties.

Article 17

The labour inspection services in agriculture shall be associated, in such cases and in
such manner as may be determined by the competent authority, in the preventive
control of new plant, new materials or substances and new methods of handling or
processing products which appear likely to constitute a threat to health or safety.

Article 18

1. Labour inspectors in agriculture shall be empowered to take steps with a view
to remedying defects observed in plant, layout or working methods in agricultural
undertakings, including the use of dangerous materials or substances, which
they may have reasonable cause to believe constitute a threat to health or safety.

2. In order to enable inspectors to take such steps they shall be empowered,
subject to any right of appeal to a legal or administrative authority which may be
provided by law, to make or have made orders requiring--

= (@) such alterations to the installation, plant, premises, tools, equipment or
machines, to be carried out within a specified time limit, as may be
necessary to secure compliance with the legal provisions relating to health
or safety; or

= (b) measures with immediate executory force, which can go as far as
halting the work, in the event of imminent danger to health or safety.

3. Where the procedure described in paragraph 2 is not compatible with the
administrative or judicial practice of the Member, inspectors shall have the right



to apply to the competent authority for the issue of orders or for the initiation of
measures with immediate executory force.

4. The defects noted by the inspector when visiting an undertaking and the
orders he is making or having made in pursuance of paragraph 2 or for which he
intends to apply in pursuance of paragraph 3 shall be immediately made known
to the employer and the representatives of the workers.

Article 19

1. The labour inspectorate in agriculture shall be notified of occupational
accidents and cases of occupational disease occurring in the agricultural sector
in such cases and in such manner as may be prescribed by national laws or
regulations.

2. As far as possible, inspectors shall be associated with any inquiry on the spot
into the causes of the most serious occupational accidents or occupational
diseases, particularly of those which affect a number of workers or have fatal
consequences.

Article 20

Subject to such exceptions as may be made by national laws or regulations, labour
inspectors in agriculture--

(a) shall be prohibited from having any direct or indirect interest in the
undertakings under their supervision;

(b) shall be bound on pain of appropriate penalties or disciplinary measures not
to reveal, even after leaving the service, any manufacturing or commercial
secrets or working processes which may come to their knowledge in the course
of their duties; and

(c) shall treat as absolutely confidential the source of any complaint bringing to
their notice a defect, a danger in working processes or a breach of legal
provisions and shall give no intimation to the employer or his representative that
a visit of inspection was made in consequence of the receipt of such a complaint.

Article 21

Agricultural undertakings shall be inspected as often and as thoroughly as is necessary
to ensure the effective application of the relevant legal provisions.

Article 22

1. Persons who violate or neglect to observe legal provisions enforceable by
labour inspectors in agriculture shall be liable to prompt legal or administrative
proceedings without previous warning: Provided that exceptions may be made by
national laws or regulations in respect of cases in which previous notice to carry
out remedial or preventive measures is to be given.



2. It shall be left to the discretion of labour inspectors to give warning and advice
instead of instituting or recommending proceedings.

Article 23

If labour inspectors in agriculture are not themselves authorised to institute proceedings,
they shall be empowered to refer reports of infringements of the legal provisions directly
to an authority competent to institute such proceedings.

Article 24

Adequate penalties for violations of the legal provisions enforceable by labour
inspectors in agriculture and for obstructing labour inspectors in the performance of their
duties shall be provided for by national laws or regulations and effectively enforced.

Article 25

1. Labour inspectors or local inspection offices, as the case may be, shall be
required to submit to the central inspection authority periodical reports on the
results of their activities in agriculture.

2. These reports shall be drawn up in such manner and deal with such subjects
as may from time to time be prescribed by the central inspection authority; they
shall be submitted at least as frequently as may be prescribed by that authority
and in any case not less frequently than once a year.

Article 26

1. The central inspection authority shall publish an annual report on the work of
the inspection services in agriculture, either as a separate report or as part of its
general annual report.

2. Such annual reports shall be published within a reasonable time after the end
of the year to which they relate and in any case within twelve months.

3. Copies of the annual reports shall be transmitted to the Director-General of the
International Labour Office within three months after their publication.

Article 27

The annual report published by the central inspection authority shall deal in particular
with the following subjects, in so far as they are under the control of the said authority:

(a) laws and regulations relevant to the work of labour inspection in agriculture;
(b) staff of the labour inspection service in agriculture;

(c) statistics of agricultural undertakings liable to inspection and the number of
persons working therein;

(d) statistics of inspection visits;
(e) statistics of violations and penalties imposed;

(f) statistics of occupational accidents, including their causes;



(g) statistics of occupational diseases, including their causes.

Article 28

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 29

1. This Convention shall be binding only upon those Members of the International
Labour Organisation whose ratifications have been registered with the Director-
General.

2. It shall come into force twelve months after the date on which the ratifications
of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Article 30

1. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 31

1. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organisation of the registration of all
ratifications and denunciations communicated to him by the Members of the
Organisation.

2. When notifying the Members of the Organisation of the registration of the
second ratification communicated to him, the Director-General shall draw the
attention of the Members of the Organisation to the date upon which the
Convention will come into force.

Article 32

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102
of the Charter of the United Nations full particulars of all ratifications and acts of



denunciation registered by him in accordance with the provisions of the preceding
Articles.

Article 33

At such times as it may consider necessary the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 34

= 1. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides:

= (a) the ratification by a Member of the new revising Convention shall ipso
jure involve the immediate denunciation of this Convention,
notwithstanding the provisions of Article 30 above, if and when the new
revising Convention shall have come into force;

= (b) as from the date when the new revising Convention comes into force
this Convention shall cease to be open to ratification by the Members.

= 2. This Convention shall in any case remain in force in its actual form and content

for those Members which have ratified it but have not ratified the revising
Convention.

Article 35

The English and French versions of the text of this Convention are equally authoritative.



C144 - Tripartite Consultation (International Labour Standards) Convention, 1976
(No. 144)

Preamble
The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Sixty-first Session on 2 June 1976, and

Recalling the terms of existing international labour Conventions and Recommendations-
-in particular the Freedom of Association and Protection of the Right to Organise
Convention, 1948, the Right to Organise and Collective Bargaining Convention, 1949,
and the Consultation (Industrial and National Levels) Recommendation, 1960--which
affirm the right of employers and workers to establish free and independent
organisations and call for measures to promote effective consultation at the national
level between public authorities and employers' and workers' organisations, as well as
the provisions of numerous international labour Conventions and Recommendations
which provide for the consultation of employers' and workers' organisations on
measures to give effect thereto, and

Having considered the fourth item on the agenda of the session which is entitled
"Establishment of tripartite machinery to promote the implementation of international
labour standards", and having decided upon the adoption of certain proposals
concerning tripartite consultation to promote the implementation of international labour
standards, and

Having determined that these proposals shall take the form of an international
Convention,

adopts this twenty-first day of June of the year one thousand nine hundred and seventy-
six the following Convention, which may be cited as the Tripartite Consultation
(International Labour Standards) Convention, 1976:

Article 1

In this Convention the term representative organisations means the most
representative organisations of employers and workers enjoying the right of freedom of
association.

Article 2

= 1. Each Member of the International Labour Organisation which ratifies this
Convention undertakes to operate procedures which ensure effective
consultations, with respect to the matters concerning the activities of the
International Labour Organisation set out in Article 5, paragraph 1, below,
between representatives of the government, of employers and of workers.

= 2. The nature and form of the procedures provided for in paragraph 1 of this
Article shall be determined in each country in accordance with national practice,



after consultation with the representative organisations, where such
organisations exist and such procedures have not yet been established.

Article 3

= 1. The representatives of employers and workers for the purposes of the
procedures provided for in this Convention shall be freely chosen by their
representative organisations, where such organisations exist.

= 2. Employers and workers shall be represented on an equal footing on any
bodies through which consultations are undertaken.

Article 4

= 1. The competent authority shall assume responsibility for the administrative
support of the procedures provided for in this Convention.

= 2. Appropriate arrangements shall be made between the competent authority and
the representative organisations, where such organisations exist, for the
financing of any necessary training of participants in these procedures.

Article 5

= 1. The purpose of the procedures provided for in this Convention shall be
consultations on--

= (a) government replies to questionnaires concerning items on the agenda
of the International Labour Conference and government comments on
proposed texts to be discussed by the Conference;

= (b) the proposals to be made to the competent authority or authorities in
connection with the submission of Conventions and Recommendations
pursuant to article 19 of the Constitution of the International Labour
Organisation;

= (c) the re-examination at appropriate intervals of unratified Conventions
and of Recommendations to which effect has not yet been given, to
consider what measures might be taken to promote their implementation
and ratification as appropriate;

= (d) questions arising out of reports to be made to the International Labour
Office under Article 22 of the Constitution of the International Labour
Organisation;

= (e) proposals for the denunciation of ratified Conventions.

= 2. In order to ensure adequate consideration of the matters referred to in
paragraph 1 of this Article, consultation shall be undertaken at appropriate
intervals fixed by agreement, but at least once a year.

Article 6



When this is considered appropriate after consultation with the representative
organisations, where such organisations exist, the competent authority shall issue an
annual report on the working of the procedures provided for in this Convention.

Article 7

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those Members of the International
Labour Organisation whose ratifications have been registered with the Director-

General.

2. It shall come into force twelve months after the date on which the ratifications
of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 10

1. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organisation of the registration of all
ratifications and denunciations communicated to him by the Members of the
Organisation.

2. When notifying the Members of the Organisation of the registration of the
second ratification communicated to him, the Director-General shall draw the
attention of the Members of the Organisation to the date upon which the
Convention will come into force.

Article 11

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102



of the Charter of the United Nations full particulars of all ratifications and acts of

denunciation registered by him in accordance with the provisions of the preceding
Articles.

Article 12

At such times as it may consider necessary the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 13

= 1. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides:

= (a) the ratification by a Member of the new revising Convention shall ipso
jure involve the immediate denunciation of this Convention,
notwithstanding the provisions of Article 9 above, if and when the new
revising Convention shall have come into force;

= (b) as from the date when the new revising Convention comes into force
this Convention shall cease to be open to ratification by the Members.

= 2. This Convention shall in any case remain in force in its actual form and content
for those Members which have ratified it but have not ratified the revising
Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.



